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The Human Spirit at Work:
spirituality - acknowledging our inner world

There are those who think that spirituality is not relevant to the workplace, often
citing that it is too intangible, ineffable, esoteric - even imaginary - and that it is
more suited to lofty philosophical and theological pursuits than it is to the
workforce. Yet we accept the invisible energy of wind, Dark Matter or Dark
Energy as fact. We cannot see 'wind' yet we measure it scientifically, observe its
nature and attempt to predict its affect on our lives and property. So it is with the
scientific exploration of Dark Matter and Energy: the unknown and unseen no
barrier to the acknowledgement of what is real in our universe.
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It is like ignoring or failing to research and consider the impact of wind on our
climate - without which we would not now see that ocean temperatures have a
critical impact on wind patterns and therefore, climate. Spirituality is the serious
consideration of visible or invisible aspects in our universe - and the prelude to
that is of course, openness.
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We can feel and observe the impact of wind - hence we acknowledge its presence.
Likewise, we can observe and feel the impacts of a closed or open attitude to
spirituality in the workplace. An attitude is just a stance we have - a momentary or
more permanent belief system. And attitude is just a thought (invisible, like the
wind), yet visible to others via our behaviour; even if we ourselves are temporarily
blinded to it.

Whether we are open or closed, we are demonstrating the capacity to manifest
thought, to be a spiritual being. 'That we think' is the ability to form thoughts,
ideas and attitudes, to visualise concepts, images and have a physical sensations.
'That we think' is the spiritual capacity to create that which is real (any form)
within our minds.

Ah now! | can imagine that many of you will be thinking "Spiritual capacity? Give
me a break! What does the capacity to manifest things in our head have to do
with spirituality?"

There are two points | would make here:

Firstly, when we talk about 'spiritual' we are simply talking about our inner world,
the deepest, non-material nature of our human experience (e.g. thought) and its
simultaneous affect on our lives.

Secondly, we are talking about innate spirituality: the deepest expression of our
values and meanings - rather than confining ourselves to rather narrow religious
interpretations wherein we regard spirituality as inseparably connected to the
worship of God. It is that narrow interpretation, the dividing line between secular
and religious, which has closed us off to the richness of insight.

In the previous article, Hermann Hesse spoke of our minds being capable of going
beyond the dividing lines we innocently create and in doing so, opening ourselves
up to possibilities and insights. The disconnect found in business (and it might well
apply to religion) is what we have as a result of narrow thinking. Without
acknowledging the genesis of our personal spirituality, business will find it difficult
to harness the hearts and minds of their workforce. m m
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